
  

IRIS   JEDI   USGaWH:   ASULO   2021   -   JXQH   2021   
TKe   IRIS   MXVWLce,   eTXLW\,   dLYeUVLW\,   aQd   LQcOXVLRQ   (RU   JEDI)   WRUNLQg   GURXS   ZaV   VWaUWed   LQ   WKe   
VXPPeU   Rf   2020   LQ   UeVSRQVe   WR   WZR   caOOV   fURP   geRVcLeQWLVWV   Rf   cRORU:   ³ CaOO   fRU   a   RRbXVW  
AQWL-RacLVP   POaQ   fRU   TKe   GeRVcLeQceV ́   aQd   ³ A   CaOO   WR   AcWLRQ   fRU   aQ   AQWL-RacLVW   ScLeQce   
CRPPXQLW\   fURP   GeRVcLeQWLVWV   Rf   CRORU:   LLVWeQ,   AcW,   Lead .´   TKLV   XSdaWe   LV   a   VXPPaU\   Rf   
SURgUeVV   Pade   b\   WKe   ZRUNLQg   gURXS   aQd   WKe   OaUgeU   IRIS   RUgaQL]aWLRQ.   IQfRUPaWLRQ   aQd   XSdaWeV   
fURP   WKLV   gURXS   caQ   be   fRXQd   aW   WKe   IRIS   JEDI   ZebVLWe:    ZZZ.LULV.edX/KT/abRXW_LULV/MedL_effRUWV   
aQd   TXeVWLRQV   caQ   be   dLUecWed   WR   MedL@LULV.edX.   

  
  

Summar\   
The   JEDI   Zorking   group   continues   to   meet,   sZitching   from   Zeekl\   to   ever\   other   Zeek   in   June   
2021.   Tasks   in   the   IRIS   Anti-Racism   Action   Plan   have   begun   to   be   assigned   to   IRIS   staff   
members   through   IRIS   Management   and   the   JEDI   Zorking   group   has   responded   to   requests   for   
information   associated   Zith   those   tasks.   

Highlights   
Ɣ A   surve\   for   assessing   the   culture   at   IRIS,   done   in   parallel   Zith   UNAVCO,   has   been   

revised   Zith   the   selected   vendor   Milestales   and   made   read\   for   release.   A   brief   
All-Hands   call   Zith   IRIS   staff   Zas   organi]ed   to   emphasi]e   the   importance   of   the   surve\,   
hoZ   it   Zas   created,   hoZ   data   anon\mit\   Zill   be   handled,   and   Zhat   Zill   be   done   Zith   the   
results.   The   surve\   is   noZ   open   for   responses.   

Ɣ The   JEDI   Zorking   group   advised   the   IRIS   Board   of   Directors   to   consider   safet\   in   the   
final   meeting   location   selection   for   the   2022   SAGE/GAGE   Workshop.   A   polic\   Zith   
criteria   for   selecting   meeting   locations   is   being   drafted,   Zith   efforts   to   reach   out   to   other   
societies   and   organi]ations   Zith   similar   policies   in   development.   

Ɣ Resources,   articles,   events,   and   other   highlights   Zere   compiled   and   shared   to   IRIS   staff   
through   emails   in   recognition   of   Asian   American   and   Pacific   Islander   Heritage   Month   in   
Ma\   and   LGBTQIA+   Pride   Month   in   June.   

Ɣ A   presentation   Zas   made   at   the   2021   SSA   Annual   Meeting   held   virtuall\   entitled   
³Justice,   Equit\,   Diversit\   and   Inclusion   at   Incorporated   Research   Institutions   for   
Seismolog\´.   A   recording   is   available   here:   
https://ZZZ.\outube.com/Zatch?v=iU6vA2Cj-Z8     

Ne[t   Steps   
Ɣ Obtain   approval   from   IRIS   Board   of   Directors   for   a   neZl\   developed   JEDI   Zorking   group   

charter   

Ɣ Develop   meeting   location   selection   polic\   

Ɣ Develop   demographics   data   best   practices   and   guidelines   

Ɣ RevieZ   feedback   from   Milestales   and   finali]e   staff   training   plan   

  

  

https://www.change.org/p/geoscientists-call-for-a-robust-anti-racism-plan-for-the-geosciences
https://www.change.org/p/geoscientists-call-for-a-robust-anti-racism-plan-for-the-geosciences
https://notimeforsilence.org/
https://notimeforsilence.org/
https://www.iris.edu/hq/about_iris/jedi_efforts
https://www.youtube.com/watch?v=iU6vA2Cj-w8

